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SUBJECT

Request for NI Waterswater’s sick pay policy including any separate variations.
RESPONSE

Please find attached as Annex A NI Water’s Attendance Management Policy, and

NI Water Alpha’s Sickness Absence Reporting and Sick Pay Policy. For your
reference, where Section 7 of the NI Water Attendance Management Policy refers to
“section 4 of this policy document”, it relates to Section 4 of the NI Civil Service Sick
Absence document, which is also attached separately for your reference. A further
subset of employees whose sick pay entitlements are based on their previous terms

and conditions, following “TUPE” transfer to NI Water, do not have a stand-alone sick

pay policy.

However, this subset is so small that to provide this information to the public via the
Act' would risk identifying those colleagues, which would breach the data protection
principles. This information and any redacted personal information in the attached
annexes are therefore lawfully exempt under Section 40(2) of the Act (third-party
personal data). This is an absolute exemption, meaning NI Water is not required to

consider the public interest in disclosure of this subset of requested information.

In relation to agency staff, these are not employees of NI Water and their sickness is
managed through their respective agencies. As such, NI Water does not hold sick

pay policies relating to them.

1 Disclosure under the FOI Act is equal to disclosure to the wider public at large.



